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Introduction

In February 2006, the Women's Justice Coalifion, group of Catholic reform
organizations with a stake in moving the causegoiéty for women forward within the
institutional church, agreed to conduct the fingtrestudy of the status of women in
Catholic education, liturgy, diocesan councils antbloyment settings.

It was in December 1965 that the Second Vaticam€ibdeclared: "with respect to the
fundamental rights of the person, every type ofrihgination, whether social or cultural,
whether based on sex, race, color, social conditianguage, or religion, is to be
overcome and eradicated as contrary to God's ifhtéAastoral Constitution on The
Church in the Modern World29: Dec. 1965)

To assess the U.S. church’s progress in gendeioredasince the historic Vatican Il

Council, coalition members developed a set of ldcoete measures. We tried to learn
whether Catholic education for church members andigarians provides information

about the scriptural and theological foundationdawpinning the fundamental equality of
women, the roles women played in the early chuestd the U.S. Catholic Church’s

development.

We asked whether bishops are setting a good exabyplepening liturgical roles to
women and girls, assuring women are representddyoadvisory bodies and providing
for just hiring and employee practices at diocdeaals?

Our 14 criteria are based upon a series of “bendkshgut forward in 1995 when the
Leadership Conference of Women Religious challeniped U.S. bishops to open up
leadership roles to women to the extent allowedeurairrent church law. To these
courageous nuns, we owe a great debt for inspourgefforts to continue the struggle
they began.

Methods

Coalition members recruited local volunteers tceaesh the answers to a series of 14
question$. The volunteers were recruited through email acsitemts from the Women'’s
Justice Coalition member organizations and/or degdional newsletters, who were
invited to sign up for the project via the Womedisstice Coalition Web site. Catholics
Speak Out supporters received response forms faimngp the survey team. Other
volunteers were recruited through personal contagthe working group. A total of 95
volunteers signed up for the project via the Web. Sihose who signed up on the Web
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site sometimes represented local team membersiéopurposes of filling out the final
report card, which could be completed on a sepaetared Web site.

Some of the questions required interviews with e#am personnel. Much of the
information was available from church documents a&Mdb sites. The questionnaire
proved to be daunting for many volunteers, desgip-by-step directions. Many of the
volunteers felt it took more time than they hadilade or that they lacked enough
expertise to complete the survey. Assistance wasiged through forums and by the
coordinator, including email and telephone asst#taithose who completed the survey
process commented that they had learned a lot aeck wenthusiastic about the
experience. Volunteers either submitted their respas hard copy or submitted their
results through the WJC Web site.

In all, 23 surveys of diocesan or metropolitan diocbeses were completed in a
“snowball sample” of the universe studiedsome reporters did not answer every
guestion. There are a total of 146 Roman Cathiibceses in the United States in 14
regions® The reports come from the South, the Midwest, hNeast and Middle Atlantic,
and the West Coast and Northwestern United St&tes.study does not purport to be
comprehensive. Nonetheless, in aggregate, it pesvadsnapshot of the status of women
now that it has been 41 years since the churchiafi declared that discrimination on
the basis of sex is a “sin.”

We assigned grades based upon whether the benchmarlset as ideals are actually
met. In cases such as Question 1, where the i5ld&l0%, the grading scale is: 90-100%
= A; 80-89% = B; 70-79% = C; 60-69% = D; 59% andlein= F. In cases where the
ideal is a 50-50 representation of women, suchw@ssstipn 2, the corresponding grading
scale is: 45 to 50% women = A; 40-44% women = B39% women = C; 30-34 =D; 0
-29% women = F.

The report card is an aggregate of the 23 diocesawey results. Because of an

atmosphere of fear in some dioceses, we do no¢ shamames of our volunteers and the
individual diocesan reports. We are providing ¥bunteers the national report, and are
leaving it to them to decide whether they wish &ketheir local diocesan reports public.

Copies of the aggregated results have been emaikdtdU.S. bishops.
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Results:

Justice in Education:

Education for Clergy on the Fundamental Equality of \WWomen

Question 1: Does your diocesan seminary or the semary your diocese uses, include
education about the scriptural and theological foudations for the equality of
women, and the history of the roles of women in thehurch—including the U.S.
Church?

Findings: A total of 15 surveys contained responses to ghisstion. Volunteers from
only four dioceses answered that their seminaryther seminary their diocese uses,
includes education about the scriptural and thecébgoundations for the equality of
women, and the history of the roles of women indherch. Eleven do not.

Grade: F (27%)

Question 2: How many women are teaching at the sen@ry where your diocese’s
future priests are being educated? How many men?

TABLE 1
# Women on Faculty | # Seminaries

N A~W(F
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Findings. Sixteen answer that women teach at the seminaryfed by their diocese.
Seven surveys have no answer. There were a totd8 ajut of 282 faculty members
teaching in the seminaries in the sixteen diocésesvhich we have reports. Women
make up 29% of the total faculty reported at theséitutions. A few seminaries have
only one female faculty member; one reports eleven.

Grade: F (29%)
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Question 3: What subjects are women teaching at threeminary?

TABLE 2
Core Subjects Taught by Women
Women Teaching Yes No Percent by Seminary
Systematic Theology 9 14 39
Hebrew Scriptures 4 17 19
Christian Scriptures 4 17 19
Church History 1 20 5
Moral Theology 2 19 10
Pastoral Theology 10 14 42
Homiletics 3 18 14
Liturgy 3 18 14
Overall % 20

Findings: We asked the surveyors to list the subjects thahevoteachThe numbers
reported in response to a list of the most impartanurses suggest that women teach
across the curriculum—but the data above suggésis they do so in very small
numbers. More dioceses—ten—report women teachistprd theology or counseling
than any other subject; systematic theology isoaeckecond with nine dioceses. Hebrew
and Christian scriptures each are taught by womefour dioceses, and liturgy and
homiletics in three. Only one diocese reports a momeaching church history.

Grade: F (20%)

Justicein Lay Education:

Question 4: Do diocesan religious education guideés include education about the
history of women in the church and in the U.S. chwh for elementary through high
school students, and for adult faith formation clases?

Findings: Respondents from only five of the 19 diocesesdhatvered this question said
that their diocesan religious education guidelif@selementary through high school
students as well as adult faith formation includeaation about the history of women in
the church. We asked them to review and rate theskelines, using a scale of 1-5, with
5 = to excellent coverage of women'’s history, ardtt little or noné.

TABLE 3
Number of Dioceses Rating Each Educational Level
Ratings 1 2 3 4 5
Elementary 7 2 2 1 0
Middle School 8 2 4 4 0
High School 8 1 3 1 0
Adult Education 7 3 2 0 1
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Those who reviewed the guidelines or other matetlzt do exist gave the best ratings
to middle school programs, with almost half of ttespondents reporting that the
programs included both mention of women in scriptas well as gender issues in social
justice teaching. There was one excellent ratingufoadult education program.

Grade: F (26%)

Question 5: Does your diocese subsidize tuition fday ministry education?

Findings: Seventeen out of 18 reporters who answered thestmpn found there is some
subsidy of tuition for lay ministry education; mastmmon is a split between the diocese,
the parish, the individual, and dedicated fundimgldy ministry students.

Grade: A (94%)

Justice in the Liturgy:

Question 6 a: Do girls participate as altar servers at the Cathedral ?

Findings: A total of 21 dioceses provided responses toghestion. Girls participate as
altar servers at the cathedrals in eighteen discesdy three reported that they do not.

Grade: B (86%)
Question 6b: When the bishop presides?

Findings: Of the 21 that answered 6a, 19 answered 6b. Ritté&9 dioceses report that
this is true even when the bishop presides.

Grade: C (79%)

Question 7: Does the diocese permit the inclusionf avomen in the ritual foot-
washing ceremony on Holy Thursday?

Findings. Eighteen of 21 responding dioceses permit theigich of women in the ritual
foot washing ceremony at the cathedral on Holy $tay; only three do not.

Grade: B (86%)

Question 8: Are women and men included in the masss Eucharistic ministers and
lectors at Cathedral liturgies?

Findings: All of the 22 dioceses that answered this quessaid that women are
included in the Mass as Eucharistic ministers audors. Most respondents estimated
that women constitute about 50% of the lectors &hatharistic ministers at the
Cathedral.
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Grade: A (100%)
Justice in Representation:

Question 9a): How many women are on the Diocesan $taral Council? How many
men? b) How are they selected?

Findings: Only 16 of 23 respondents, or 70 percent of répgdioceses, stated that they
have pastoral councils, which serve as advisoryigsodor diocesan bishops and
archbishops. In three dioceses, pastoral counaihimees were elected and in 10, they
were appointed. One did not indicate how memberse wshosen. Total: 378 lay

members: 218 men, 160 women. Women are 42% oftataé and, of those who

answered, men outnumbered women in all but 3 descesln two there were equal

numbers of women and men and in one, there werer8 wmomen than men.

9a) Grade: B (42%)
9b) Grade: F (23%)

Question 9c¢): How many women are on the Catholic Glrities Board? How many
men? Question 9d) How are they selected?

Findings: 100% of the 19 dioceses that answered this quest@aol Catholic Charities
offices with boards. Of those, 36% of the board fmera are women, with total
members: 662: 424 men and 238 women. Men outnumberen in all but two cases.
Only one out of 18 Catholic Charities boards hasteld members.

9c) Grade: C (36%)
9d) Grade: F (6%)

Question 9e) How many women are on the Diocesan Rimce Council? How many
men? Question 9f) How are they selected?

Findings: Only 18 of 23 respondent dioceses reported theyahéidance council. Of
those, there werg87 finance council members, of which 62 are wonven outnumber
women in every case; for every woman serving oarfae councils, there are two men
serving.Fourteen bishops appoint members and one choosabengthrough elections.

9e) Grade: D (33%
9f) Grade: F (7%)
Question 10: Does your diocese have offices on wargeconcerns?

Findings. Reporters note offices on women’s concerns in &imby of the 20 reports that
answered this question. None reported having fceafn men’s concerns. One state has
“Commissions on Women” in all reporting dioceseaofhier committee on women gives
annual awards to outstanding women.

Grade: F (25%)
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Question 11a: Does your diocese have offices foretlfollowing minorities?

Findings:
TABLE 4
Diocesan Offices | Percent (%) | Grade | % Directed by a Woman | Grade
African-American | 73 C 63 A
American Indian 30 F 57 A
Asian-American 35 F 50 A
Latino-Hispanic 78 C 56 A
Leshian/Gay 30 F 43 B
Overall Grade 49 F 48 A

The difference in grades for nearly identical patages in this section reflects two ideal
outcomes. We expect all of the dioceses to havieesfffor minorities substantially

represented among their members. We expect 50mestall diocesan positions to be
filled by women. We did not measure whether suligthpopulations of these minorities

exist in the reporting dioceses, but recent popmraand immigration trends would

support larger percentages of dioceses with Asrah Laatino-Hispanic populations, in

particular. Similarly, there are lesbian and gagylations in every diocese.

Only about a third of dioceses had offices for As@ Native American populations,
whereas about three quarters had offices for Afridéanerican and Latino/Hispanic
Catholics. Women direct at least 50% of these wariethnic offices. Gay and Lesbian
Catholics are much underserved, with only 7 outhef23 dioceses reporting they have
offices to provide ministry to gay and lesbian @ditts. Of those that exist, 3 are directed
by a woman.

Justice in Employment & Conflict Resolution Practices:

Question 12: Does your diocese have an office ofncdiation and arbitration, with
grievance procedures and/or processes for negotiaf solutions to conflict in
parishes or other groups?

Findings: There were 19 responses to this question, witbporting some process for
resolving parish or lay disputes within the chusshlbut most do not have one. One
diocese reported they have a process, but it ifoHowved.

Grade: F (37 %)

Question 13: Does the diocese have a grievance mdare for its own employees?
Findings:. Of 18 responses, 15 said they have grievanceegures for diocesan
employees. Three said they do not. One respondehtle diocese has a process but it is

not followed.

Grade: B (83%)
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Question 14: How many women are Level®lemployees of the diocese?

Findings: Sixteen of 23 reports said they have women sgras Level 1 employees, a
position that reports directly to the bishop. Therye a total of 181 Level 1 employees,
of which 62 (34%) were women. Men outnumbered wonmeevery diocese with one

exception.

Grade: D (34%)
Discussion of Results:

Justice in Education

Education for Clergy: Women are poorly represented on seminary fasuléiad often
relegated to teaching ancillary courses such asidbngs a Second Language. A number
of seminaries have only one female faculty member.

In fairness we must note that U.S. institution$igher education also have been slow to
integrate their ranks. The journalnside Higher Education”reports that even in
professions where women have made significant ac@dprogress, women “make up
only 15.4 percent of full professors in the soaiatl behavioral sciences and 14.8 percent
in the life sciences, despite having earned moaa 80 percent and 20 percent of the
doctorates in those fields, respectively, over ntbam 30 years.”

The impact of segregation upon “making sense” tdrmation during the educational
process is well-established. Learning is a sodiatgss. When the institutions training
future priests fail to expose them to competent worm positions of authority and as
colleagues, it is not only unjust, but it sendsessage about the competence of women.
Lack of diversity in educational settings reinf@gegative female stereotypes, limits the
discourse so necessary to active learning, andslithe social, intellectual and pastoral
development of candidates for the priesthood.

In addition, it appears there is no clear commitiignthe seminaries to assuring that
priests in training are exposed to the history omen in the church, and the theological
foundations for the equality of women. This troagliomission runs counter to the
USCCB's recommendatiotfsfor priestly formation and practically assure fetyriests
will be ill-equipped to serve as competent pasamid leaders.

Education for Laity:

Similarly, there is an apparent lack of attentian educating future generations of
Catholics. Catholics, young and old, need a mu@peéeunderstanding of their church’s
history and especially the role of women. The chisrdeachings regarding women,
slavery, usury, divorce and remarriage, etc., aga and changed over the generations.
Such learning helps to put the development of @ithftraditions into context, and
promotes a more adult understanding of church ohestrand teachings. Placing our
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traditions into historical and cultural context@lmakes it clear that faith and reason are
inseparable throughout the history of our church.

Too many Catholics still believe that the churchingapable of change. Roman
Catholicism is not fundamentalist or we would dtidl arguing that the earth is the center
of the universe and that the Jews were responfibl@esus’ crucifixion. The failure to
adequately educate Catholics about the history @ihen in the early and medieval
church denies Catholics a more mature understarmadi@gtholicism.

We do, however, see a bright spot in the prevaitiogn of providing financial assistance
to men and women preparing for lay ministries. sThoo, was one of the key 1998
recommendations of the U.S. Conference of CattgiBbop’s Committee on Women in
Society and in the Churcf.

Justice in the Liturgy:

It is within the celebration of the Mass that wonexperience most keenly a sense of
alienation. They feel either welcomed as participar as intruders. The bishops have
gotten the message, having made enormous progréssrs of incorporating women in
their liturgical celebrations. Despite some residahictance, most bishops allow girls to
be altar servers. This is particularly importamt young girls, whose first exposure to
discrimination against their core identity may actutheir church, the place where they
should feel safest and deeply “at home” with tl&ad. Often, the first stirring of what
may ultimately result in a calling to deeper sesvaccurs when children are welcomed as
participants in liturgical celebrations.

Justice in Representation

The bishops clearly are working to find ways torpase women within the institutiof?.
They have made significant progress in this regdmvever our sample reveals that the
bishops have been too slow to implement the Vatitaoall for diocesan pastoral
councils, with only 70 percent of the surveys réipgrthat their diocese even has such a
body. These councils, which would be made up of emhwomen from all sectors of the
diocese, are meant to leaven the bishops’ thinkimjinform their policies.

Few bishops are choosing to appoint elected repra&tbees to their advisory bodies.
When the Second Vatican Council adopted a callldgr representation, the bishops
hoped the laity would help inform their decisioniimag. If a bishop chooses to appoint
people he likes and feels are “safe,” rather tHemvang the churches to elect their own
representatives to the councils, he is limitingdws capacity to be informed and to learn
how his policies impact the life of the local chur&Ve hope this survey will encourage
the bishops to adopt more democratic methods ajsihg advisory boards.

There remains an ‘old boys’ club’ environment amafice councils. If the bishops limit
their appointments to successful men from the assirworld, they will merely reinforce
the discrimination that continues to occur in thiwgdie business sector. (See below.) We



Status of Women in the U.S. Roman Catholic Church: A Report Card
Women'’s Justice Coalition, 5/22/2007

note that when bishops maintain offices for cultwa ethnic Catholics, they tend to
select women to lead them.

We wish to celebrate the fact that more women sarwep administrative positions in
the dioceses we surveyed. The bishops continuepoove their record of appointing
women to top diocesan posts. Certainly, a ratid3 okomen to every 10 men is an
improvement. In fact, the bishops outshine priviatiustry™® A six year study released
by the Tuck Business School at Dartmouth in Novan20®6 revealed just 7 percent of
the nation’s 1,000 largest firms had more than Ina in upper management. Some
bishops have appointed women as chancellors, td&utwo spot in their management
ranks. The surveys tell us that bishops are primgpatomen to upper management, just
not in numbers equal to men in these offices.

Conclusions & Recommendations:

If one assumes that we Catholics began the praafesficially proclaiming the full
equality of women just 40 odd years ago, today’arCh is a far cry from its pre-Vatican
Il self. This is especially true in the contextalir liturgical celebrations. Women and
girls perform liturgical functions previously resed only to men or boys. While many
parishes have had altar girls and female lectodsEarcharistic ministers for 20 years or
more, Cathedral masses were generally far moregatgd. This is no longer the case.

Despite Vatican pressure, most bishops in the dexesurveyed do include women as
well as men in the church’s foot-washing ceremoagnacting Jesus’ example and
explicit instructions to his disciples that leadermgst be servants to the people they serve.
This annual ritual occurs on Holy Thursday, whencetkebrate the institution of the Holy
Eucharist. This ritual is a very important symbbtlee underlying equality of all Christ’s
followers, regardless of social or ecclesial rank.

We are gratified to see that women and men areided in roughly equal numbers as

Eucharistic ministers and lectors in Cathedratdjites, and that when the bishops are not
present, girls are more frequently allowed to semehe altar. We urge all bishops to

welcome young girls as altar servers. Such affimnasends an important message to
young children and to young priests who are stifiormative stages of development.

It is especially significant that most bishops igtiae the importance of providing at
least some economic assistance to the devoted miew@men who answer the Church’s
call to lay ministry. We applaud this important depment, and urge its strengthening.

Nonetheless, as the report card indicates, thecertsinly room for improvement. We
see a pattern that indicates our seminaries faitdwide priestly candidates with a deeper
appreciation of the role of women and their maxifobntributions in the history of the
church, and the church’s own history of misogyktéstchings. It is deeply troubling that
women constitute only a very small proportion otultly teaching core courses in
seminary education in too many seminaries. Not dslythis practice unjust, this
discrimination in education contributes to attitsdbat are destructive of seminarians’
capacity to recognize the intellectual and leadprshapacities of women.
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This survey of 23 U.S. dioceses and archdiocesesspio significant lags in the bishops’
follow-through on key Church teachings regardingnen. We urge the following six
specific recommendations for change:

Recommendations:

1.

End Faculty Discrimination and Teach Seminarians Aout the History of
Women in_Christianity: We call for the bishops to end discrimination iaga
women faculty in seminaries and to stipulate thatricula for seminarians
specifically incorporate the developments in churblstory and biblical
interpretation in curricula, and to incorporate s®s$ on the historical
contributions of women, and the teachings thatil@gited discrimination against
women.

The view that women were morally, mentally, andbglly inferior to men was
widely accepted for many generations of Catholids Catholics, including and
especially future priests, need a deeper underisigindf how the church’s
theology of the reality of sin in human life hasaoged, together with the
theological basis for restricting holy orders tommaly. This is necessary so new
priests can appreciate the urgency with which maagnen press their just call
for continued reform and renewal.

Incorporate Biblical & Historic Roles of Women in_Catholic Education: We
call for the bishops to require age-appropriatecatian for children, adolescents,
and adults alike about women'’s role in the churckedvation history. As
important as it is for children and adults to futlgmprehend the centrality of the
sacraments, Catholics need a deeper understanflthg church’s roots and the
nature of theological development. Jesus’ resfictvomen and his inclusive
practices must be placed in historical and cultamaltext, so that Catholics can
better comprehend the radically egalitarian natfrénis ministry, which was
unheard of in his day.

It is well and good for church leaders to asset thomen are equal, but when to
all appearances their assertion is manifestly apttss all the more important to

emphasize the important contributions of womenhe thurch, including the

scriptural foundations for their equality and thmite in the early church. It is also
important for Catholics to comprehend the histong &volution of teachings

regarding the nature of women and their gradual tasthe status of fully human
beings. Models of competent and inspiring womerdées abound throughout
church history, especially through the developmeiteligious orders in the

United States; the history of U.S. women religiasisiniquely our history, and

should be taught.

Representation of Women on Advisory BoardsThe bishops are well on their
way toward integrating women on their advisory bisarThere is no limit as to
how bishops may choose persons to serve on advismies. We call for the
bishops to begin instructing the churches to edeet or two delegates to serve on
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each pastoral advisory board. We especially callbishops who have not yet
established pastoral advisory boards to do sot@odnsult with them regularly.

In the same way, we call for the bishops to pronaotiversity of representation
on financial advisory councils and Catholic Chasti boards. Including

representatives with differing ethnic, socioecommmiand educational

backgrounds has the potential of helping the chuecliscover its Gospel roots
and reclaim its soul in service to the poor anaddisntaged. Lay advisory bodies
were envisioned by the writers of the Constitutadrthe Church in the Modern

World not as a thorn in the side of the bishop, dmia crucial instrument to call
forth the gifts of all Catholics for service to t@hurch.

4. Representation of Women in Top Administrative Posibns: We celebrate the
historic strides made by the U.S. bishops, esgdgomhen contrasted with the
situation of women in the Vatican bureaucratyn fact, the bishops outshine
secular industry. We call for the bishops to caminto strive for greater
representation of women in the church’s upper mamagmt and we ask them to
share their experiences of working with competeatmen with their brothers in
Rome.

5. Just Employee & Conflict Resolution Practices:Some of the key contributors
to poor relationships between bishops, their engs#dey and the laity are poor
hiring and conflict resolution practices. We cail the bishops to adopt and
implement the excellent guidelines available thiotige National Association of
Church Personnel Administrators and the Emergingléikfor Parish Leadership
Project of the Lilly Endowment, which is partneringith six Catholic
organizations to develop model resources for pakteaders?

6. Future Studies About Justice for Women in_the Churb: We call for the
Catholic academic community to undertake more defen studies of the
church’s journey toward equality for women. As tBatholic Church seeks to
move beyond its historic ambivalence and even ltgstoward women, she has
the capacity to change the world for the better.
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Endnotes:

! Seventeen organizations belong to the Women’s Justice CoalAidull listing can be found at
http://womensjusticecoalition.org

2 The worksheets used to collect the information are alaitb
http://womensjusticecoalition.org/sites/default/files/RP ©rkgheet.pdf

3 “Recommendations from the Leadership Conference of Womenid®aigbout Church Leadership
Roles for Women,” brochure reprinted with permission bjl © Action USA and FutureChurch.
http://womensjusticecoalition.org/sites/default/files/L CWRochure. pdf

* The worksheets used by surveyors may be downloadertfr® coalition Website:
http://womensjusticecoalition.org/sites/default/files/RP@rkgheet.pdf

® A snowball sample is drawn to obtain information froandhto-reach populations. We reached into our
own membership ranks to pull out volunteers to do Hia dollection in their dioceses. Our sample
depended upon which volunteers agreed to do it and theallgatarried it through. There were 95 people
who registered as volunteers on the Women'’s Justice Coalteinsite. Twenty-three reports were
completed.

® This number excludes Eastern rite dioceses, which werartatfithe study.

" The rating scale is: 1=diocesan guidelines do not comgireducation about women’s historic roles in
the church, no section on gender equality, and coverage af gmtice teachings does not include women.
A rating of “2 would mean that the guidelines do mentiordgeirssues in the coverage of social justice
issues, but there is no focus in the guidelines specifioallhe history of women'’s contributions to the
church in the first century or thereafter, and no mentiomarfien’s contributions to the U.S. Catholic
church. A rating of “3” would mean that there is some disonssf the role of women around Jesus, and
coverage of women in the Hebrew Scriptures, but nbduannention of women in the early church. There
is a section on gender issues in social justice teachingdindy of “4” would mean that all the above
issues are covered, and in addition, the role of womdmei early church is discussed, including what
Paul’s letters indicate about women, both positive and iveg&tterpretation of the Hebrew Scriptures
and the New Testament Scriptures are placed into historicudiuglal context. A rating of “5” would mean
that all of the above are incorporated in the curricula, aaddition, a section on women'’s contributions
in tradition, for example, their contributions as mysticéeaders (e.g., Joan of Arc), founders of
movements or orders, and their historic contributionthe U.S. Catholic Church are specifically
incorporated in the curricula guidelines.

8 Level 1 employees, as defined by the National Associatiomofd® Personnel Administrators,
“typically report directly to the Arch/Bishop and oversee a msggment of the Arch/diocesan central
offices including several major offices or departments.” Exampf these positions include: Chief of
Operations, Chief Financial/Administrative Services, Chies®&manel, Chief Education, Superintendent of
Schools, and Director of the Tribunal. Some dioceses i@fbese people as “secretaries.”
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°“The Real Barriers to Women in Science,” by Doug Lederrmside Higher EducationSept., 19, 20086,
http://www.insidehighered.com/news/2006/09/19/women

19“From Words to Deeds: Continuing Reflections on thesRélWomen in the Church,” Committee on
Women in Society and in the Church.” National Conferendeatholic Bishops, (1998),
http://www.usccb.org/laity/words.shtml#goalone

bid.

13A six-year study by two researchers from the Tuck SchoBlsfness at Dartmouth University and a
researcher at Loyola University in Chicago revealed that 48ttedbp 1,000 largest companies in the
United States listed no women in their official listind$ap executives. Of 942 companies analyzed over
a six year period, only 7.2% had more than two womehadintop ranks, and just 2.6% had more than
three. See "The Pipeline to the Top: Women and Men in thé&eXegutive Ranks of U.S. Corporations,”
by Constance Helfat, Dawn Harris, and Paul J. Wolfsaad&my of Management Perspectives,
November, 2009

14 See “WomerChip Vatican's Glass Ceiling with Increased Numbers, Inflg&rBy John Thavis
Catholic News Service, (Mar. 2, 2007).

!> The National Association of Church Personnel Administsatas a listing of publications which may be
ordered from its Web site at www.nacpa.ofthe Emerging Models Project lists publications omith
site at http://www.emergingmodels.org/
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